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CONTEXT 
Introduction 
The apprenticeship model and traditional PhD research  
 
Methodology 
 
The Scottish Graduate School of Social Sciences – Doctoral Training Partnership 
Events in the Programme by Thematic Area 
• Cohort Building 
 
 
Overview 
of SGSSS-
Induction Event: hosted in November of first year for all new ESRC students & 
supervisors 
Steer Event: annual event for ‘steer’ award holders: advanced quantitative; dataset; 
industry & interdisciplinary awards 
Final Year Conference: hosted in June  
• Method & Methodology 
Advanced Training, 12 events throughout the year hosted by partners 
Spring into Methods: 8 x 2.5 days interdisciplinary methods training in partnership with 
Scottish Graduate School of Arts & Humanities 
• (Inter)Disciplinary 
Hub Festivals: (inter)disciplinary space to negotiate grand challenges 
Pathway Training: meets subject-specific training gaps 
• Well-Being & Employability 
Student-Led Symposium: curated by Student Representatives often focused on well-
being DTP 
Training 
Business Booster Training 
• All Themes 
Summer School: 3 days delivering 40+ half day training events  
Figure 1: Overview of SGSSS-DTP Training in the DTP period 2017-2023
Working with IAAs 
The training: producing a 3-site model 
Recruitment  
Training & Evaluation process 
 
Figure 2: Overview of the 3-site training 
Student evaluation of training: overall satisfaction 
 
Evaluation Question  Scoring system 
used 
Event 1 Event 2 Event 3 Cumulative 
score 
To what extent did the workshop 
meet your expectations? 
5 high vs 1 low 4.15 3.81 
 
4.00 3.99 
The delegate information 
provided prior to the event 
5 high vs 1 low 4.25 4.38 4.22 4.28 
Substantive content of the event 
(skills and techniques taught) 
5 very useful vs 1 
not at all useful 
4.00 3.62 3.89 3.98 
Quality of teaching (engaging, 
interesting, well presented) 
5 excellent vs 1 
poor 
4.40 3.95 4.11 4.01 
Relevance to my own work 5 excellent vs 1 
poor 
4.3 3.90 3.67 3.95 
2 Oct. 2018
University of Glasgow - Dialogue 
Matters
Content: Potential of your 
research; problem definition; 
identifying people; 
communicating & networking
Toolkit: Problem definition 
process; stakeholder 
identification; communicating 
research; networking techniques 
& strategies
27 Nov. 2018
University of Edinburgh - What 
Businesses Want
Content: Interface; types of 
engagemenet; industry 
overview; creating value; 
working with businesses
Toolkit: Interface introduction, 
mini case study; value 
proposition canvas; 
academic/industry speakers
30-31 Jan. 2019
University of Aberdeen -
Working with Business
Content: 2-day business 
challenge; creativity tool and 
techniques: IP overview; final 
presentation/pitch
Toolkit: Live business 
challenges; creativity 
techniques; intellectual 
property; pitching framework
Value of interaction 
Relevance to own research 
Things we chose to do differently in 2019 
Conclusion 
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